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2015-2016 Directors

Robb Bossley

Chris Cieminski

Richard Hoopengardner

Will Johnson

Maria Koetter

Kim Martinez

Tim McDonald

Cassie Nichols

Andrea Webster

2016 Board of Directors Nominee Application

Dear Nominee,

We are excited to open the 2016 Louisville Energy Alliance (LEA) Board of Directors nomination process. Before completing this application, we encourage you to review our website at www.louisvilleenergyalliance.org. 

Return the completed form, along with your resume, to Andrea Webster, Secretary of the Board, at andrea.webster@louisvilleky.gov by close of business on May 31, 2016. Completed applications in PDF format are appreciated. The Executive Committee reserves the right to delete narratives exceeding the space provided. 

Application material will be made available to the Executive Committee for evaluation. Applications will be screened and eligible candidates will be invited to attend the July board meeting.
If you have any questions, contact me at 502-574-6285 or via email.

Thank you for applying to our Board of Directors.  It is through commitment from individuals like you that we realize our mission throughout Louisville.

Sincerely,

Andrea Webster
Secretary, Board of Directors

Louisville Energy Alliance

Applicant Information
Name: ___________________________________________________________________

Title: ____________________________________________________________________

Organization: _____________________________________________________________

Address: _________________________________________________________________

Telephone: _____________________________ 

Email: ____________________________________________________________________

Please answer the following questions:


a. The vision of the LEA is to reduce greenhouse gas emissions through energy efficiency and conservation efforts. The organization’s mission is to promote energy efficiency and conservation through Energy Star programs and certifications. Please describe how you will contribute toward fulfillment of our vision and mission.

b. Currently, the LEA is run by the volunteer Board of Directors. We do not have any paid staff. Do you believe you have the support of your employer to contribute both time and your expertise to the board?  Please explain.

c. Service on our committees is important to the success of our chapter. We require that each board member serve on at least one committee. Board committee topics include education, Kilowatt Crackdown, events and ENERGY STAR certification assistance. Which of these committees is of interest to you and why? 
d. The LEA’s main educational and fundraising event is the annual Energy Conservation Conversation, which typically features public speakers and a trade show.  What resources would you bring to the Board to increase event sponsorships, attendees and the overall success of this and other events?

e. The LEA has set lofty goals for the foreseeable future and we expect our organization to be a top priority of our board members.  Please list all other organizations, clubs, and associations that you have been affiliated with in the past five years and/or are presently affiliated with.  Please list your office or position with each respective organization.
f. Our board meetings are currently held downtown on the second Monday of the month from 11:30am – 1pm. Board members are required to participate in meetings and come prepared in advance.  Our chapter has an attendance policy requiring that Directors miss no more than three board meetings in a row.  Does your schedule allow you to abide by the board’s policy?

g. Please review the Board’s Conflict of Interest of Policy. As the full statement indicates, conflicts are not inherently improper, but Directors must be conscious of such conflicts and act with candor and care in dealing with such situations.  Will you be able to abide by the LEA’s conflict policy without significantly affecting your Board responsibilities?
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